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There is concern within the business community about the lack of affordable housing for employees, with companies reporting the shortage as being problematic in hiring and retaining entry- and mid-level workers, according to a new survey released by the Urban Land Institute (ULI). The same survey of 2,261 employees showed interest by moderate-income workers in moving closer to work if affordable housing were available. 
The consumer portion, covering more than 1,200 commuters nationwide, included those with commutes of less than 30 minutes, 30 to 60 minutes, 60 to 90 minutes and more than 90 minutes. On the whole, the survey found that the majority of employees will tolerate living farther away from work if housing is more affordable; but there were noticeable differences in opinion when measured by commute time, income and age. Those with the longest commutes were the most willing to change jobs for a shorter commute and the most apt to move closer to their jobs if more affordable housing options were available. Those with incomes of less than $50,000 were significantly more likely to move closer to work if affordable housing were available than those with higher incomes. When measured by age, those aged 18-34 were the most likely to uproot and change jobs, likely reflecting fewer family obligations and fewer ties to their existing neighborhoods. 
According to the survey, 55 percent of larger companies (those with 100-plus employees) report a lack of affordable housing near their location and 67 percent of those companies that acknowledged a lack of affordable housing believe that it is having a negative impact on retaining qualified entry-level and mid-level employees. A majority of large companies, 58 percent, report having lost employees at least in part to long commute times. Sixty-nine percent of the larger companies believe a long commute time increases employee stress; 63 percent believe it triggers negative emotion among employees; 48 percent said it causes more absenteeism; and 46 percent said it contributes to employee turnover/attrition. 
Moreover, according to the ULI, the far-flung living environment many believe to be preferable is not sustainable, in terms of conserving land or energy. Ever-increasing commutes are taking a heavy toll on our urban areas, from a social, economic, and environmental aspect. 
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